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INTRODUCTION

The institution collects feedback on curriculum aspects and courses from

different stakeholders such as students, alumni, faculty, employers. once the feedback is

analysed and valuable suggestions given were considered and necessary actions was
executed.

Table 1: Students feedback and action taken report

Based on the students feedback, appropriate changes were made as is notified in
the following table.
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S.No FEEDBACK ACTION TAKEN
1. Students expressed need of coaching for In depth analysis of feedback forms was done by

competitive exams and remedial classes IQAC and the feedback received was discussed
with the Principal of the college.
Remedial classes were planned in the college for
slow learners.
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Table 2: Teachers feedback and action taken report

Teachers feedback are very informative to better the existing situation. It is

based on the feedback listed action were taken as reported in the table below

S.No FEEDBACK ACTION
TAKEN

1. Teachers are appointed as a part of Each Department has the
curriculum development committee Board of Studies
Suggestions from all faculties regarding (BoS) meeting twice a year.
curriculum revision are considered. Inputs are Feedback
taken for revision of syllabus. given by the subject teachers

were put
forward to the committee for
consideration and the
recommendations
were implemented

2. Suggested for extra classes for week students. Extra classes were started for
weak students to improve their
results in university' exams.

Table 3: Alumni feedback action taken report

The alumni appreciated the existing pattern of education, they suggested

to give more stress to research activities, capacity building and skill training program

and the action taken report were given below

S.No. FEEDBACK ACTION TAKEN

1. Alumni suggested courses according to From the feedback received from students,
the market scenario and field they are teachers and alumni, it was analyzed by
working in IQAC that topics of contemporary

relevance need to be incorporated in the
various .subjects of programming. These
suggestions were discussed with teachers
who are members Board of Studies and
these suggestions were passed on to
University Bodies during
meetings.



I

I•

2. Involve alumni in SOS and take their
suggestions to revamp the curriculum
to cater to the needs of thejob market

Sugge"tionsbYthe ifUmitf werf
considered
and they were included in important
decision making prooo88e,
Prestigious alumina were invited to
give
motivational talks to the Jtudentt
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Table 4: Employer feedback and action taken report

The responses of the recruiters who visited the campus for the year 2015-20t6 and the
action taken were given below

S.NO FEEDBACK ACTION TAKEN
l. The recruiters from IT companies and The soft skill training fOCWlW mote on

other industries suggested that the participative games and team building.
students need to be more participative

and work with teams more effectively

2. Recruiters suggested that the students Intensive training on aptitude training was
are be strong in their aptitude skills, as planned for the next academic year.
it is the first level of the interview
process

CONCLUSION

Thus the feedback given by the stakeholders were analysed and suitable action was

taken so as to satisfy the expectations of both students, parents and employers. This further

helped us to improvise our curriculum as per the expectations of the stakeholders


